
 

 

 

 

 
 

  

  
 

 
   

  
 

  
 

  

        

          

         

 

    

   

   
     

        
     

      

      

     

 

OFFICE OF JOB CORPS 
 QUARTERLY HIGHLIGHTS REPORT 

PROGRAM YEAR 2012 — THROUGH MARCH 31, 2013 
Job Corps
Established in 1964, Job Corps is the nation’s largest residential, educational and career technical training program for at-risk youth, ages 16 
through 24.  The 125 Job Corps centers nationwide provide an integrated, comprehensive array of services that include: academic, career tech-
nical and career success skills training; career planning and work-based learning; health care; and post-program placement and transition 
support. 

Performance Indicators 

Measure PY 11 PY 11 PY 12 1st 2nd 3rd 4th PY 12 
Goal Result Goal Quarter Quarter Quarter Quarter YTD* 

Entered Employment/ 
Education 66.3% 73.3 % 74.0% 75.7% 74.3% 75.6% 75.3% 

Attained GED/HSD/ or 
CTT Certificate 57% 64.9 % 65.0% 67.7% 67.1% 69.4% 68.1% 

Achieve Literacy or 
Numeracy Gains 60% 64.7 % 65.5% 66.8% 64.2% 69.0% 66.6% 

Source: * Common Measures Report Dated  4/2/13 

National Numbers * Student Outcomes * 

Enrollments (New Arrivals) 36,487 Attained HSD 7,508 

Average On Board Strength 90.8 % of plan Attained GED 6,760 

Average Length of Stay Attained CTT 25,473 
All Separations  9.1 months Graduate Placements  82.6 %
 Graduates 12.0 months Graduate Hourly Wage $ 9.78 

Total Separations 41,409 Grad/Former Enrollee Placement   75.1% 

Zero Tolerance Separations   9.9 % Placed in Job or Military  60.2 % 

Absence Without Leave Separations 16.3 % Average Hourly Wage $ 9.43 

Placed in Education  14.9 % 

Sources: *Cumulative OBS (3/31/13); MPO-35, OMS-10, CTT-10, OAOMS-10 (3/31/13)   

Brunswick JCC Develops Patient Care Technician Training Program 

When the Brunswick Job Corps center in Georgia wanted to develop a Patient Care Technician 
Training Program, it turned to its own students in electrical, plumbing, and painting trades to 
renovate an old classroom, which they transformed into replicas of a hospital emergency room 
and a patient's room. It’s estimated that this saved Job Corps about $50,000 while providing 
real work experience for their construction students. Those studying to become nurses and 
home health aides at the center's unique facilities receive additional certifications and are more 
attractive to local employers such as long-term care facilities. In PY 2011, Job Corps graduat-
ed over 9,600 students in 21 health care training programs including Paramedics, Radiation 
Therapy, Dental Assistant and Pharmacy Technician.  


